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April Presidents Report
Omers

OMERS just had another high performing year.
• Investment returns of a net 11.5 per cent – almost double required discount rate of 6.2 per cent and well above the strategic rate.

• 2017 earnings of $9.9 billion were used to both lower next year’s discount rate and increase the plan fund.

• The plan holds more than $95 billion in assets

Yet some at the Sponsors Corporation want to get rid of key benefits like guaranteed indexing. We can’t let that happen.
Let OMERS know we must keep key benefits like guaranteed indexing so we can keep up with cost-of-living increases and live with dignity after we retire.

Send them a message: 
Go to the link below and fill out form.
https://cupe.on.ca/omers-guaranteed-indexing/
Now on to Bill 148

Listed below is a small portion of the New Employment Standards Act
What is covered by the ESA?

The ESA covers a wide range of employment standards including: minimum requirements for employment; provisions to assist employees with family responsibilities; increased flexibility in work arrangements; and mechanisms for compliance and enforcement.

· The employment standards poster: posting and distributing requirements
· Hours of work, eating periods and rest periods
· Payment of wages
· Overtime pay
· Tips and gratuities
· Minimum wage
· Pregnancy and parental leave
· Personal emergency leave
· Family caregiver leave
· Family medical leave
· Critical illness leave
· Crime-related child death or disappearance leave
· Public holidays
· Vacation
· Termination of employment and temporary layoffs
· Severance of employment
· Equal pay for equal work
· Temporary help agencies
· Enforcement and compliance
Greater right or benefit

If a provision in an agreement gives an employee a greater right or benefit than a minimum employment standard under the ESA then that provision applies to the employee instead of the employment standard.
This last paragraph is where Local 122 is going to have to address either by way of challenging it in the courts or in bargaining.  It effects the precarious employee’s such as the part time staff.  Our Collective Agreement may be in contravention of the new ESA standards.  Stay tuned and check our website for updates on this subject.
Elections
Municipal and Provincial Elections are rapidly approaching and although it is a very personal decision, I would not be a true activist if I did not make mention that you do work for the government and that you have a vested interest in who gets voted in. Council is your boss and how many people can vote for a new boss every four years. Remember it is the government that pays you and if the wrong persons or people get elected it could in fact effect your livelihood.  Please spend some time investigating who and what party is best for you… and make sure you vote.
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