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Presidents Report
For March 2018

The next time you are sitting at the lunch table or have a life style break with your co-workers, and you are discussing your union, good or bad, remember you are talking about your selves. You cannot state “the local” in a singular way.  It is not the six or seven Executive members; it is not the Steward body. The Local is Bob and Cathy, Pam and RJ, Kyle and Rosie, Wayne and Kim, Jason and Sue, Dave and Tracey…………..and so on.  You are LOCAL 122 1-2.

So you or your co-worker says, “I don’t need a union, what has the Local ever down for me?”

“Wow”  where do I start…………..hmmmm let’s see.

1. Eight hour days 

In 1872 the first wild cat to shorten hours of work. Toronto’s print workers
(Union contracts set predictable schedules, standard hours of work, overtime and shift premiums.)(
2. Weekends off

3. Overtime after 40 / 44 hours

4. Minimum wage

5. Higher wages (On average unionized workers are paid $5.40 an hour or 23 per cent more than those who aren’t members of a union. The union advantage is considerably higher for women and lower paid occupations.)
6. Benefits /pensions (Over 70 per cent of union members have access to a workplace pension, compared to less than 30 per cent of non-union workers. Union members have better  health and other benefits, including leave, than non-unionized workers.)
7. Health and Safety/ laws

8. Maternity leave 

9. Job security (Unionized workers are more likely to be full-time, permanent and to work longer for their employers.  For instance, 14 per cent of unionized workers are part-time, compared to 20 per cent of non-unionized workers; 12 per cent are on temporary status compared to 14 per cent of non-unionized workers; and almost half (49 per cent) have ten years of experience with their employer compared to just 35 per cent for non-unionized workers. )

10. Vacation time

11. Sick leave

12. A voice

13. Knowledge / training

14. Power of numbers

15. Pay equity / laws (Compensation in unionized workplaces is more equitable overall, with relatively higher wages for lower paid workers and less of a wage gap for women, younger workers and racialized workers. Unions are also recognized for significantly increasing equality across society overall.)
16. Advocacy and political action
17. In 1929-30 became the birth of Unemployment Insurance

This is only a partial list of the benefits of Unions.

As you should be aware provincial and municipal elections are coming up and the Local is attempting to gather ideas and members to be part of “have a say in who your boss is “. If anyone has ideas or is interested in participating contact the recording secretary. Cupe122recsec@gamil.com.

Part of the theme at O.M.E.C.C. was knowing your municipality and how it runs.  It is quite complex and small workshops could not convey all the info needed but below is some fun facts to ponder.

1. The City of Toronto is exempt from the Municipal Act (on Gov.ca).  Due to size and political strength they have their own act governing how Toronto is run.

2. The City of North Bay gets seventy five dollars for every bed in the hospital and every student from the Ontario government.  This called the beds and heads grant.

3. They also get money from the gas tax. 

Ontario’s Dedicated Gas Tax Funds for Public Transportation (Gas Tax) Program provides a long-term, sustainable source of transit funding to Ontario municipalities. Municipalities receiving Gas Tax funding can use this funding towards both capital and/or operating expenditures, at their own discretion.

Bill 148 was and is still a controversial item and the Local is awaiting cases being brought to arbitration to get direction on how this applies to Collective Agreements.  Who knows, we could be the first to challenge this regarding our part time staff / winter control Letter of Understanding.  Stay tuned.
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